mmd Divlsian af Labar & Induatry STATE OF MARYLAND
f DEPARTMENT OF LABOR, LICENSING AND REGULATION
DIVISION OF LABOR AND INDUSTRY
PREVAILING WAGE SECTION
1100 N. Eutaw Sfreet, Room 607
Baitimore, MD 21201
(410) 767-2342

07/30/2019

REQUEST FOR ADVERTISEMENT AND NOTICE TO PROCEED

Kimberly Funk - Procurement Officer
Department of Infortnation Technalogy
100 -Communify-Piace'

Crownsville , MD 21032

Re: Georgia Avenue SHA Comiftunications Tower
Project No: F50B9400034-
_Enclosed please find the Prevailing Wage Determination arid Instructions for Contractors for the project referenced
{ ove.

Upon advertisement for bid or propasal of this project, you are requested to submit to this office the date and name
of publication in which such advertisement: appeared. '

Once awarded, you are further directed to submit to this office, the NOTICE TO PROCEED for the project, complete
with the date of notice, the name of the general conftractor, and the dellar amount of the project. In addition, we ask
that a representative of the prevailing wage Unit be invited to attend the Pre-Construction Conference.

Any questions congcerning this matter may be referred to PrevailingWage@dlir.state.md.us

Sincerely,
Enclosures
Wage Determination
instruction for-the Contractor Prevailing Wage Unit
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PREVAILING WAGE INSTRUCTIONS FOR THE CONTRACTOR & SUBCONTRACTOR

The confractor shall electronically submit completed cop|es of certified payrol! records to the Cornmissioher of Labop
Jhanww . dlbr.st /p

& Industry, Prevailing Wage Unit by going on-line.to ; e and following the
instructions for submitting payroll information (NOTE: A contractor must reglster priorto submlttmg on-line certified

payroll information).

If you have technical questions regarding electronic subniittal, contact the Department at didliprevailingwage-
dir@maryland.gov.

All certified payroll recards shall have an accurate week beginning and ending date. The contractor shall be
responsible for certifying and submsitmg to the Commissioner of Labor and Industry, Prevailing Wage Unit all of their
subcontractors' payroll records covering work performed directly at the werk site. By certlfylng the payroll records, the
confractor is attesting to the. fact that the wage rates contained in the paytoll records are not less than those !
established by the Commissioner as set forth in the contract, the classification set forth for each worker or apprentice ‘
conforms: with the work performed, and the contractor or subcontractor has complied with the provisions of the law.

A confractor or subcontractor may make deductions that are (1) required by law; (2).required by a collective
bargaining agreement between a bona fide labor organization and the contractor or subcantractor; or (3) contained in
a written agreement between an employee and an employer undertaken at the beginning of employment, if the
agreement is submitted by the employer to the' pubiic body awarding the public work and is approved by the public
body as fair and reasonable.

A conitractor or subcontractor is required to submit information on<line on their fringe benefit packages including a list
of fringe benefits for each craft employed by the contractoror subcontractor, by benefit and hourly amount, Where
fringe benefits are paid in cash to the employee or to an approved plan, fund, or program, the contribution is regutired
to be indicated.

Payroll records must be- electromcally submitted and received within 14 calendar days after the end of each payroll

period. If the contractor is delinquent in submitting payroll records, processing of partial payment estimaies may be _
held in-abeyance pending receipt of the records..In addition, if the eontractor is delinquent in-submitting the payroll (
records, the contractor shall be liable 16 the contracting public body for liquidated damages. The liquidated damages ’
are $10.00 for each calendar day the records. are late.

Only apprentices registered with the Maryland Apprenticeship and Training Gouncil shall be emplayed on prevailing
wage projects. Apprentices shall be paid a percentage of the determined journey person 's wage for the specific craft.

Overtime rates shall be paid by the contractor and. any subconfractors under its contracts and agreements with their ;
emp!oyees which in no event shall be less than timé and one-half the prevailing hourly rate-of wages for all hours i
worked.in excess of ten (10) hours in any one calendar day; in excess of forty (40) hours per workweek; and work
performed on Sundays and legal holidays.

Contractors and subcontractors employing a classification of worker for which a wage rate was not issued SHALL
notify the Commlssmner of Labor & Industry, Prevailing Wage Unit, for the purpose. of obtaining the wage rate for said
classification PRIOR TQ BEING EMPLOYED on the project. To obtain a prevailing wage rate which was NOT listed
on the Wage Determination, a contractor or subcontractor can look on the DLLR webpage under prevailing wage.

Contractors and subcontractors shall maintain a valid copy of proper State and county licenses that permit the
contractor and a subcontractor to perform construction work in the-State of Maryland. These licenses. mustbe
retained at the worksite and available for review upon request by the Commissioner of Labor and Industry's

'designee..
**Each contractor under a public work contract subject to Section 17-219 shall:

1. Post a cléarly legible statément of each prevailing wage rate to be paid under the public work contract; and
2. Keep the statement posted during the full time that any employee is employed on the public-work contract.
3. The statement of prevalllng wage rates shall be posted in a prominent and easily accessible place at the site of the

public work.

“*Penalty - Subject to Section 10-1001 of the State Goverment Article_,’ the Commissioner may impose on a
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person that violates this section a civil penalty of up to $50.00 per violation.

Under the Maryland Apprenticeship and Training Council requitements, consistent with proper supervision, fraining

and continuity of employment and applicable provisions in collective bargaining agreements, a ratio of one journey

person regularly employed to one apprentice shall be allowed. No deviation from this ratio shall be permitted without
prior written approval from the Maryland Apprenticeship and Training Council.

.aborers-may NOT assist mechanics in-the performance of the mechanic's work, NOR USE TOOLS peculiar to.
established trades..

ALL contractors and subcontractors shall employ only competent workers and apprentices and may NOT employ any
individual classified as @ HELPER or TRAINEE:on a prevailing wage project.

The State Apprenticeship and Training Fund (Fund) law prowdes that contractors and certain subcontractors
perfarming work on certain public work contracts are required to make contributions toward apprenticeship. See §17-
601 through-17-606, State Finance and Procurement, Annotated Code .of Maryland. Contractors and subcontractors:
have three options where they can choose.to make their contributions: (1) participate in a registered apprentlceshlp
fraining program; (2) contribute to an organization that has.a registered apprenticeship training program; or (3}
cantribute to-the State Apprenticeship and Training Fund.

The Department of Labor, Llcensmg anhd Regulation {DLLR)is movirig forward with final adoption of regulations. The
regulations were: publlshed in the December 14, 2012 edition of the- Maryland Register.

IMPORTANT: Plgase note that the obligations under this law will become effective on JULY 1, 2013. This law
will require that contractors and certain subcontractors make contributions toward apprenticeship and
report those contributions on their certified payroll records that they submit pursuant te the prevailing wage
law,

The Department is offering outreach seminars to any interested parties including contractors, trade
associations, and any other stakeholders, Please contact the Department at didliprevailingwage-
dlir@maryland.gov or {(410) 767-2968 for seminar times and locations. In addition, information regarding this
law will be provided at pre-construction meetings for projects covered by the Prevailing Wage law.

For additional information, contact:
Division of Labor and Industry
Maryland Apprenticeship and Traning
1100 North Eutaw Street, Room 606
Baltimore, Maryland 21201
(410) 767-2246
E-Mail Address: matp@dlir.state.md.us.
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STATE OF MARYLAND

DEPARTMENT OF LABOR, LICENSING AND REGULATION
DIVISION OF LABOR AND INDUSTRY

PREVAILING WAGE SECTION

1100 N. Eutaw Street, Room 607

- Baltimore, MD 21201
(410) 767-2342

The wage rates t0.be paid Jaborers and mechanics for the locality déscribed below is announced by order of

Commissioner of Labor and Industry.

It is mandatory upon the successful bidder and any: subcontractor under him, to pay not less than the specific rates
to all workers empleyed by them in éxecuting contracts in this locality, Reference: Annotated Code of Maryland
State Finance and Procurement, Section 17-201 thru 17-226.

‘Thesé wage rates were taken from the locality survey of 2018 for Montgomery County, issued pursuant to the
Commissioner's. authority under State Finance and Procurement Article Section 17-208, Annotated Code of

Maryland or subsequenit modification.

**Note: If additional Prevailing Wage Rates are needed for this project beyond those listed below, contact the
Prevailing Wage Unit. Phone: (410) 767-2342, email: prevailingwage@dilr, state.md.us..

Name and Title of Requesting Officer:

Department, Agency or Bureair:.

Project Number
F50B9400034

Determination Number
42104

Date of Issue: Jul 30, 2019
BUILDING CONSTRUCTION

Kimberly Funk - Procurement Officer
Department of information Technology
100 Community Place Crownsville , MD 21032

Location and Description of work:

Montgomery County: The Department of Information Technology is _
issuing this CATS+ TORFP in order to purchase the following for the State

Georgia Avenue SHA Communications tower Site MD200 (ICC) & MD RT

97 (Georgia Ave) Oney, MD 20853

Grid Coordinates::Latitude: N39-07-09.10 Longitude: W77-04-32.80

CLASSIFICATION

MODIFICATION  oqiaC, BORROWED [RINGE
REASON HOURLY Yoo BENEFIT
RATE PAYMENT

BRICKLAYER

CARPET LAYER

AD $28.78 $12.90

COMMURNICATION INSTALLER TEGHNIGIAN AD $28.05 $10.91 a+bh

L
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FIREPROOFER - SPRAYER AD $31.64 $d.{]0

GLAZIER AD $23.72 $5.42

IRONWORKER - FENCE ERECTOR AD $3025 021

IRONWORKER - REINFORCI}

MILLWRIGHT

PLUMBER

'POWER EQUIPMENT OPERATOR - GRADALL AD $27.20 021, $4.18

POWER EQUIPMENT OPERATOR - LOADER AD $29.00 021 $14.32

POWER EQUIPMENT OPERATOR - SKIDDER

ROOFER/WATERPROOFER

SPRINKLERFITTER AD $41.64 $21.97

STONE.MASON

TILE & TERRAZZO MECHANIC AD $28.20 $12.23

TRUCK DRIVER - DUMP - ARTICULATING

TRUCK DRIVER - TACK/TAR TRUCK

o,

TRUCK DRIVER - WATER AD $20.50 021 $2.27
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LABORER - COMMON

LABORER - CONCRETE TENDER

LABORER - PLASTERER « HANDLER AD.

LABORERS GROUP |
LABORER - AIR TOOL OPERATOR AD $21.05 033 $7.50.

LABORER - BLASTER - DYNAMITE AD $21.05 033 $7.50

LABORER - CONCRETE SURFACER AD $21.05 033 $7.50

LABORER - MASON TENDER $21.05 033 $7.50

LABORER - SCAFFOLD BUILDER AD $21.05 $7.50

FRINGE REFERENCES AS NOTED:
a. PAID HOLIDAYS: New Year Day, Memorial Day, Julydth, Labor Day, Thanksgiving Day & Christmas Day.
b. PAID VACATIONS: Employees with1 year setvice - 1 week paid vacation;.

2 years service - 2 weeks pdid vacation,
10 years service -3 weeks paid vacation.

Incidental Craft Data: Caulker, Man Lift Operator, Rigger, Scaffold Builder, and Welderraceive the wage and fringe rates
prascnbed for the ‘craft performing the operation to. which welding, scaffald bullding, rigging, operating a Man Lift, or caulking is
incidental.

These informational Prevailing Wage Rateés may not be substituted for the requirernents of
pre-advertisement or onsite job. posting for a public work contract that exceeds $500,000 in value and either of the following
criteria are met: (1) the contracting body is a unit of State govérnment or an instrumentality of the' State and there is any State
funding for the project or (2) the contracting body is a political subdivision, agency, person or entity {(such.as a county) and the
State funds 50% or more of the project:

Modification Codes:

(AD) 17-209 Annual Determination from Survey Wage Data Received
{CH} 17-211 Gommissioners’ Hearing
{CR) 17-208 Commissioners’ Review
(SR) 17-208 Survey Review by Staff
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Each "Borrowed From" county is identified with the FIPS 3-diigit county code
unique far the specific jurisdiction in Maryland

For additional information on the FIPS (Federal Information. Processing Standard) code,
see http://www.census.gov/datamap/ipslist/AllSt.txt

e Prevailing: Wage rates appearing on this form were ariginally derived from Maryland’s annual Wage Survey. The
Commissioner of Labor & Industry encourages al contractors and interested groups to participate in the voluntary Wage Survey,
detailing wage rates paid to workers on-various types of canstriction throughout Maryland.,

A mail list of both street and email addresses is maintained by the Prevailing Wage Unit to enable up-to-date prevalhng wage
information, mcludlng Wage Survey notices to be sent to contractors and other interested parties. If you would like to be
included in the mailing list; please forward (1) your Naime, (2) the name of your company {(if applicable), (3) your comp!ete postal
mailing address, (4) your: emall address and (5) your telephone number to PWMAILINGLIST@dlr.state.md.us. Requests for
inclusion can a[so be mailed {o: Prevailing Wage, 1100 N. Eutaw Street - Room 607, Baltimore MD 21201-2201.
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