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CS0101 — Enter/Modify Salary Plans & Schedule
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CS0102 — Enter/Modify Job Code (Classification)
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CS0104 — Enter/Modify Non-Competitive or Downgrade Vacancy Series
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CS0305 — Execute a Reclassification — Special Condition
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CS0306 — Request a Benchmark Study
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CS0307 — Request a Reclassification Study
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CS0308 — Request a Reclassification Study (con’t)
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CS0309 — Reclassification Study Different Than
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CS0401 — Freeze a Position
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CSO0501 - Initiate an Acting Capacity Request
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CS0502 — Acting Capacity Request — Type A, B or C w/Delegated Authority
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CS0503 — Acting Capacity Request — Type C w/No Delegated Authority or S L e B
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CS0504 — Acting Capacity Request — Type C w/No Delegated Authority or

No Minimum Qualifications (con't)
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CSO0505 — Acting Capacity Request — EPP The ACR's that willgo thru this request are:
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CS0506 — Acting Capacity Request — EPP (con't)
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CS0507 — Cancel Acting Capacity Pay
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CS0601 — Mass Salary Update (Increase or Decrease)
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CS0602 — Mass Reclassification of Job Code(s)
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CS0603 — Mass Update of Job Code(s)
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CS0701 — Annual Salary Review (ASR)
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CS0801 — Pay Plan Amendment (PPA)
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CS0901 — Recruitment & Retention Bonus’
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CS0902 — Referral Bonus’
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